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Iowa State University does not discriminate on the basis of race, color, age, ethnicity, religion, national origin, pregnancy, sexual orientation, gender identity, genetic information, sex, 
marital status, disability, or status as a U.S. Veteran. Inquiries  regarding non-discrimination policies may be directed to Office of Equal Opportunity, 3410 Beardshear Hall, 515 Morrill 
Road,  Ames, Iowa 50011, Tel. 515 294-7612, Hotline: 515-294-1222, email eooffice@iastate.edu.

Thomas L. Hill ISCORE: Iowa State Conference on Race and Ethnicity
The annual ISCORE conference started soon after the university’s 1998–99 yearlong university-wide celebration, “The Legacy of George Washington 
Carver—Inspiring Students to Become Their Best.” The first full conference was modeled after the National Conference on Race and Ethnicity (NCORE) 
and was held on March 3, 2000, thanks to the vision of former Senior Vice President for Student Affairs, Dr. Thomas L. Hill. 

Dr. Hill had the inspiration and foresight to make the conference a reality and into the successful and highly praised institutional event now experienced 
by hundreds of students, staff and faculty every year. When Dr. Hill retired in March 2016, President Leath accepted the conference planning 
committee’s recommendation to rename the conference to “Thomas L. Hill ISCORE: Iowa State Conference on Race and Ethnicity” to reflect his role and 
commitment to the conference and the university.

Follow us!

@IowaStateISCORE                          facebook.com/IowaStateISCORE

Pre-Conference 

Registration and Lunch

Welcome and Opening Session

Concurrent Sessions

Concurrent Sessions

Keynote Speaker, Vernon A. Wall

Wednesday, Feb. 27 

11:00AM

 11:30AM

1:10PM

 2:10PM

  3:10PM

ISCORE Conference 

Registration and Continental Breakfast 
Morning check-in at the West Lobby in front of the Sun Room.  
Check-in available throughout the day in the Great Hall.

Welcome and Opening Address, Dr. Theressa Cooper

Concurrent Sessions 

Concurrent Sessions 

Luncheon and Keynote Address, Vernon A. Wall
Menu: The ISCORE luncheon menu celebrates our campus diversity.  
Our menu this year features a selection of food indigenous to North America.

Concurrent Sessions

Concurrent Sessions

ISCORE Reception

Friday, March 1

8:15AM

9:00AM

10:00AM

11:00AM

12:00PM

2:10PM

3:10PM

4:00PM

Program Schedule
Overview
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Office of the President

1750 Beardshear Hall

Ames, Iowa 50011

(515) 294-2042

Welcome to ISCORE 2019!

This year marks the 20th anniversary of  Thomas L. Hill 
ISCORE: Iowa State Conference on Race and Ethnicity. 
This milestone is an important opportunity to reflect on the 
past and contemplate how we move forward to make Iowa 
State University the most welcoming and inclusive land-grant 
university in the country. 

For the past two decades, ISCORE has provided an essential 

forum, bringing together members of the Iowa State community 

to share their stories of racial and ethnic issues – some stories are 

painful and appalling; others are encouraging and uplifting. But 

it is our willingness to be honest and vulnerable, to speak hard 

truths, admit our wrongs, and express empathy and care that will 

move us toward a better future together. 

Nelson Mandela once said, “No one is born hating another 

person because of the color of his skin, or his background or 

his religion. People learn to hate, and if they can learn to hate, 

they can be taught to love, for love comes more naturally to the 

human heart than its opposite.” 

With programs like ISCORE, which has become a national model for other universities, and the integration 

of Iowa State’s Principles of Community, we are working to enhance the ISU experience for individuals of all 

backgrounds by firmly establishing the ideals and practices of kindness, acceptance, and belonging.

I am encouraged each year to see the growing numbers of students, faculty, and staff who take part in ISCORE 

– from 400 attendees the first year, to more than 1,000 attendees in 2018.  Thank you for making time to 

participate in this important conference and share your knowledge and understanding with others. You are 

making a powerful difference in the Iowa State community. 

Sincerely, 

Wendy Wintersteen

President

 
Sincerely, 
 
 
 

Wendy Wintersteen 
President 
 
 
 

 
 
 

 
 

Iowa State’s Principles 
of Community

Respect
Purpose

Cooperation
Richness of diversity

Freedom from 
discrimination

Honest and respectful 
expression of ideas
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Office of the President

1750 Beardshear Hall

Ames, Iowa 50011

(515) 294-2042

Office of the Senior Vice President

for Student Affairs

2350 Beardshear Hall

Ames, Iowa 50011

(515) 294-1909

Greetings and thank you for joining us!

Welcome to the 2019 Thomas L. Hill, Iowa State Conference on Race and Ethnicity ‘ISCORE’. I’m excited to 

have so many colleagues returning as attendees and presenters, and equally thrilled to welcome our first-time 

participants. You are in for a transformative day of critical thinking, introspection, passion, energy, and action. 

The conference is sure to be a transformative day. 

Just over a year ago, the National and Iowa State Conference on Race and Ethnicity (NCORE-ISCORE) Project 

became an official university office and program at Iowa State. This means that under the direction of Japannah 

Kellogg, you will see a continued strengthening of both the conference and the year-long program with 

students, staff, faculty, and community members. We are excited to welcome Jowelle Mitchell to the NCORE-

ISCORE Project as a program assistant. As an NCORE-ISCORE alum she is a great pick for this position. We 

look forward to new exciting ways the project will grow. 

I want to thank the talented team of volunteers who year after year, continue to make each conference a success. 

Their commitment and passion is evident in the growing attendance and interest in the conference beyond Iowa 

State University. Other institutions across the country are inspired and energized by what we do through the 

NCORE-ISCORE Project and are now launching their own conferences around race and ethnicity.  

The spring semester is always a busy time for our faculty, staff, and students and I truly appreciate your 

willingness to spend time with your colleagues on the important topics of race and ethnicity. Your participation 

keeps us focused on creating meaningful dialogue and change across campus. Thank you again for your 

commitment and support. 

Enjoy your day at ISCORE!

Sincerely,

Martino Harmon, Ph.D.

Senior Vice President for Student Affairs
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ISCORE

3219 Memorial Union

Iowa State University

Ames, Iowa 50011

(515) 294-8731

Good morning, Iowa State!

Welcome to the annual Thomas L. Hill ISCORE: Conference on Race and Ethnicity. In our 

20 year, I am so pleased to be part of the facilitation of this incredible day of presentations, 

discussions, and learning, and to watch the NCORE-ISCORE student scholars complete a stage in 

their educational journey around diversity as it pertains to race and ethnicity. 

There are so many opportunities for the campus community to engage and learn today. I hope 

you enjoy the opening session, our wonderful keynote speakers, the breakout sessions with staff, 

faculty and students, and our closing ceremony.  We are fortunate to have so many on campus 

willing to participate and share their perspectives and knowledge today, and I hope you make the 

most of your conference experience. 

I also want to thank and acknowledge our ISCORE planning team past and present, for 

their role in making this year’s conference impactful.  The annual champions, the growing 

professional development group and pre-conference attendance, and the increased number 

of staff and faculty joining the ISCORE student delegation at the national conference each 

year (NCORE) continue to be a tribute to Iowa State’s dedication and commitment toward the 

important topics of race and ethnicity. 

Thank you for your continued support and engagement with this project.  

Enjoy the conference!

Japannah Kellogg, 

NCORE-ISCORE Project Director
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ISCORE
Champions

University Library Each year, Iowa State colleges are elected to serve as primary 
NCORE-ISCORE Champions in an effort to improve integration and opportunity across the 
university community. 

Welcome to the 2019 Thomas L. Hill Iowa State 
Conference on Race and Ethnicity (ISCORE).  

The University Library is proud to partner with 
the ISCORE Conference as an ISCORE Champion. 
For 20 years ISCORE has provided a crucial 
forum for discussions on race and ethnicity in 
higher education.    

Every day at the University Library, we support ISU’s 
mission, to create, share and apply knowledge to 
make Iowa and the world a better place, through 
the diverse collections and resources, inclusive 
programming, and responsive services we provide 
virtually and at Parks Library, the Design Reading 
Room, and the Veterinary Medicine Library. 

We believe the responsibility belongs to all Library 
staff to create and maintain a welcoming place for 
visitors and staff members. By engaging in open 
and collegial discussions on these important topics, 
we strengthen our organization and in doing so 
are better able to serve the library research and 
information needs of the ISU community. 

Moving forward, we in the Library are committed 
to approaching our colleagues, our work, and the 
ISU community with good intentions, honesty, 
and empathy, and trust our colleagues will do 
the same. We are aligned in the shared goal of 
creating an excellent University Library.  From our 
100+ student employees to our staff, faculty, and 
leadership team, we are all vital participants in 
creating an inclusive and equitable University Library 
for the ISU community. 

I hope that you enjoy ISCORE and urge you to make 
the most of the experience – to learn, to grow, and 
to lead at ISU – as we all work together to enhance 
and cultivate the ISU experience for our faculty, 
staff, students, and visitors. 

All best wishes,

Beth McNeil
Dean of Library Services

“The function of education is to teach one to think 
intensively and to think critically.  Intelligence plus 
character – that is the goal of true education.” 

      – Dr. Martin Luther King, Jr. 

Tradition + Our Role. Our collections represent many 
perspectives, with robust collections that support 
learning in areas of race and ethnic studies and 
women’s and gender studies. Online guides and other 
research tools are available that augment these 
resources. Our materials are accessible to individuals 
with disabilities and our accessibility statement is part 
of the collection development policy.

Accessible + Inclusive. Parks Library is a popular 
place, with 12,000+ students visiting every day. It is 
on the list of buildings with restrooms that are fully 
compliant with the Americans with Disabilities Act 
and gender inclusive. The renovation project spans 
two summers and, by fall of 2019, will encompass 
14 restrooms on 5 levels of the library. The lactation 
room was renovated to better serve the needs of 
new mothers. 

The library is a partner in the HathiTrust Print 
Disabilities Access Program, which makes millions of 
copyrighted digital resources available to individuals 
with print disabilities. Kurzweil (screen reader) 
software is installed on public computers, including 
the laptops available from Tech Lending. 

Trust + Dialog. Campus Conversations events have taken 
place in Parks Library as an accessible space for 
open dialog. The University Library takes pride in our 
growing list of lecture co-sponsorships that include 
Winona LaDuke, Roxane Gay, Harriet A. Washington, 
Robin DiAngelo and Ron Stallworth. 

Staff Development + Cultural Competency. Learning 
and training opportunities are offered to help staff 
understand, recognize and value the identity of each 
individual. Regular book discussions take place 
on topics of racism, privilege, sexism and ableism. 
Communication skills training is ongoing. The library 
created a new Assistant Dean for Inclusion and 
Equity and the focus of this position is to ensure 
issues of diversity, equity and inclusion are woven 
into the fabric of library culture.

The University Library serves as a safe and welcoming 
space on campus. The library is fundamental to 
scholarly endeavors in all disciplines for all students, 
faculty and staff. 

Visitors will find the Principles of Community 
posted in conference rooms and public areas of 
library facilities, including the Design Reading 
Room and Vet Med Library. 



 
Registration and Lunch
Great Hall

Welcome and Opening Session 
Turning ISCORE Attendance into Action  
Great Hall

“The Real World” – NCORE: The Journey of the Professional Development 
Academy
Campanile Room

An Inclusive Classroom Framework: Resources, Onboarding Approach and 
Ongoing Programs from CELT at Iowa State University
Cardinal Room

Complicating Diversity Outcomes: Differentiating Multicultural Competence, 
Intercultural Effectiveness, and Critical Consciousness
South Ballroom

But What Does this Have to do with Engineering? Designing and Implementing 
Cultural Awareness Interventions for First-Year Students: A Panel Discussion
Campanile Room

Race and Human Trafficking
Cardinal Room

Impact of Mentoring Relationships on Student Identity: Using A Developmental 
Framework as a Guide to Effective Mentoring Practices
South Ballroom

Keynote Speaker, Vernon A. Wall 
Sun Room

PRE-CONFERENCESessions 
at-a-glance

11–11:30AM

11:30am–1:00PM

1:10–2:00PM

2:10–3:00PM

3:10–4:30PM

Wednesday, February 27
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Wednesday, February 27

Director of Business Development for LeaderShape, Inc. 

Vernon A. Wall has accumulated over 30 years of professional student 
Affairs experience at Iowa State University, the University of Georgia, UNC-
Charlotte and UNC-Chapel Hill. He has experience in Greek life, new student 
orientation, student activities, leadership development, global education and 
university housing. Vernon currently lives in Washington DC where he serves 
as the Director of Business Development for LeaderShape, Inc. Vernon is 
also President and Founder of One Better World, LLC – a consulting firm 
specializing in engaging others in courageous social justice and equity 
conversations. In spring of 1998, Vernon sailed with Semester at Sea as a 
member of the Student Life Team accompanying 600 students on a voyage 
around the world. With degrees from North Carolina State University and 
Indiana University, Vernon is the consummate scholar-practitioner. Vernon 
is a nationally known speaker in the areas of social justice and leadership 
styles and is one of the founders and facilitators of the Social Justice 
Training Institute. Vernon has written several articles and has co-edited two 
books on issues of inclusion on today’s college campus. His award-winning 
programs and presentations have been seen by thousands of students, 
faculty, and staff on campuses across the country. Vernon’s passion for 
social justice and inclusion is grounded in a quote from his late grandmother: 
“May the work I’ve done speak for me.”VERNON A. WALL

Have you ever wondered what you can do with the information you gain by attending ISCORE? Have  you considered how your presence and 
participation in the conference could translate to actions that improve Iowa State? In 2018, we asked ISCORE attendees who participated in 
preconference and conference sessions from 2014 to 2017 to share their perspectives about what they learned, how they benefited and what 
actions they took as a result of participating. Over 160 past attendees responded, resulting in a 11.21% response rate. This interactive session 
will highlight those findings and provide attendees with ways they can begin to identify what they have gained through their participation in 
ISCORE events. In addition, the presenters will provide examples of how different information learned during the conference can be applied in 
work and/or personal settings. Finally, attendees will receive a worksheet they can use throughout the conference to help organize what it is 
they learn in each session they attend and how they can use that information in the future.

Kurt Earnest, Residence Life Coordinator - Academic Initiatives & Learning Communities, Department of Residence
Matthew D. Pistilli, Director, Student Affairs Assessment & Research
Jenn Plagman-Galvin, Director of Operations, College of Human Sciences
Leslie Winters, Graduate Student, Human Development and Family Studies

Sun Room, 3:10PM – 4:30PM

REGISTRATION AND LUNCH  
GREAT HALL, 11:00AM – 11:30PM

KEYNOTE SPEAKER

PRE-CONFERENCE
Wednesday, February 27

WELCOME AND OPENING SESSION  
Turning ISCORE Attendance into Action  
Great Hall, 11:30AM – 1:00PM
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“The Real World” – NCORE: The Journey of the Professional 
Development Academy
Campanile Room, 1:10 PM -2:00PM

 “This is the true story of twenty professional staff, picked to go to a national conference, live in a hotel for five days, share their stories, 
and have their lives exposed. Find out what happens, when people stop being polite, and start getting real… The Real World!”
In this session, a panel of professional staff will share their stories as they embarked on a journey to engaging in critical discourse around 
race. They will shared what they’ve learned from their journey, how to they’ve grown personally and professionally, and how they’ve 
incorporated their learning into their workspaces. Come to this session ready to hear their stories.

Carmen Flagge, Multicultural Liaison Officer, Human Sciences; Audrey Kennis, Retention Coordinator, College of Agriculture and Life Sciences
Dr. Keith Robinder, Assistant Dean of Students, Dean of Students Office

An Inclusive Classroom Framework: Resources, Onboarding 
Approach and Ongoing Programs from CELT at Iowa State University
Cardinal Room, 1:10 PM -2:00PM

A task force of faculty, graduate and undergraduate students worked under the direction Iowa State University’s Center for Excellence 
in Learning and Teaching (CELT) to develop a multi-pronged approach to build positive student learning experiences through creating 
inclusive classrooms. Participants in the Inclusive Classroom  Workshop learn about teaching inclusively and why it is important at Iowa 
State University; identify their own attitudes towards inclusion and determine how it impacts teaching; enhance instructional skills that 
contribute to an inclusive campus environment; and learn about student support resources at the university. This session will describe 
how this initiative moved from gathering stakeholder input to the development of pre-workshop online learning modules, supporting 
resources, and ongoing training opportunities for faculty and staff who teach. Finally, we will engage in active learning examples that 
provide practical ways for educators to build their teaching inclusively action plan.

Laura Bestler, Program Coordinator, CELT
Sara Marcketti, Director, CELT
  

Complicating Diversity Outcomes: Differentiating Multicultural 
Competence, Intercultural Effectiveness, and Critical Consciousness
South Ballroom, 1:10 PM -2:00PM

While there is broad consensus that higher education should prepare students to engage in a diverse democracy (American Association 
of Colleges and Universities, 2007; Bowen, 1999; Hurtado, 2007), there is less agreement about the diversity related outcomes post-
secondary education should foster. This session is designed to explore and to disentangle several diversity related outcomes: 
multicultural competence (King & Howard-Hamilton, 2003; Pope & Reynolds, 1997), intercultural maturity (King & Baxter Magolda, 
2005; Perez, Shim, King, & Baxter Magolda, 2015), and critical consciousness (Freire, 1970). In this session, participants will learn about 
the distinctions between the aforementioned outcomes and will explore how an educational experience can be designed to foster 
multicultural competence, intercultural maturity, and/or critical consciousness. Participants will also explore the extent to which existing 
programs and curricula are designed to illuminate and dismantle racism and in turn interlocking systems of oppression

Rosemary J. Perez, Assistant Professor, School of Education
L. Wesley Harris, Graduate Student, School of Education
Jessica Adams, Graduate Student, School of Education
Romina Holder, Graduate Student, School of Education

SESSIONS 1:10PM-2:00PM
PRE-CONFERENCE
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But What Does this Have to do with Engineering? Designing and 
Implementing Cultural Awareness Interventions for First-Year 
Students: A Panel Discussion
Campanile Room, 2:10 PM -3:00PM

Designing interventions for first-year students around the idea of cultural awareness can be challenging. Students can have difficulty 
understanding how these topics are relevant to their collegiate career. Engineering students specifically come to college expecting to have 
a focused, STEM-oriented education, making these students generally more skeptical of activities focused on cultural awareness. This panel 
will include academic advisers in engineering who have designed, implemented, evaluated, and refined cultural awareness interventions.  
Although these activities were developed specifically for first-year engineering students, the activities themselves and lessons learned in the 
development, implementation, and refinement of these activities are applicable to anyone designing similar interventions for audiences new to 
this topic.  We will discuss successes, pitfalls, lessons learned, and opportunities for growth in the future.

Clayton Johnson, Academic Adviser, Engineering Student Services
Ashley Morton, Academic Adviser, Engineering Student Services
Santos Núñez, Multicultural/International Student Retention Coordinator, Engineering Student Services
Mackenzie Schwartz, Academic Adviser, Chemical & Biological Engineering
Lindsay Frueh, Academic Adviser, Agricultural & Biosystems Engineering
Ben McCarty, Student Service Specialist, Agricultural & Biosystems Engineering

Race and Human Trafficking
Cardinal Room, 2:10 PM -3:00PM

In this session, we will explore the phenomenon of human trafficking and modern-day slavery within the United States. Attendees will learn 
about the history and definitions of human trafficking; how race, gender, nationality, etc., affect human trafficking; and how you can make a 
difference in your community by educating peers about this crime against humanity. 

Dr. Alissa Stoehr, Lecturer, Sociology and Women’s and Gender Studies

Impact of Mentoring Relationships on Student Identity:  
Using a Developmental Framework as a Guide to Effective  
Mentoring Practices
South Ballroom, 2:10 PM -3:00PM

Mentoring relationships are integral to the success of aspiring research scholars and often shape their career choices and professional presence. A 
mentor’s unfamiliarity, misunderstanding of the social aspect of mentoring, or blindness to racial, cross-cultural, and diversity challenges that affect 
under-served populations can be detrimental to a student scholar’s self-efficacy, identity, and ultimately academic and career advancement. This 
workshop, facilitated by the Ronald E. McNair Post-Baccalaureate Achievement Program staff, will share how an instructional nature of mentoring 
can negatively impact identity development and self-confidence. We will discuss the benefits of moving toward a more situated developmental 
framework in mentoring, one that promotes high-trust and opportunities for increased exposure to challenging work. A set of best practices will be 
generated to help both mentor and apprentice aspire to reach higher levels of confidence, competence, and credibility.

Lynn Lundy Evans, Graduate Student and Research Writing Consultant, ISU McNair Program
Dr. Ashley Garrin, Assistant Director, ISU McNair Program
Thelma Harding, Director, ISU McNair Program

SESSIONS 2:10PM-3:00PM
PRE-CONFERENCE
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8:15AM-9:00 AM

9:00 AM -9:50AM

10:00 AM -10:50AM

11:00 AM -11:50AM

Registration, Continental Breakfast
West Lobby, Sun Room
Check-in available throughout the day in the Great Hall.

Welcome and Opening Address with Dr. Theressa Cooper
Sun Room

Monsters We Make: Teaching Othering and Privilege through the Lens of Horror
Oak Room

My Predominantly White Institution Doesn’t Include Me: Asian American Student Experiences
Pioneer Room

Critical Consciousness: Moving from Critical Awareness to Critically Informed Action to Interrupt, 
Contest, and Dismantle Racism
Gold Room

Home-to-Prison Pipeline
Room 2256, Multicultural Center (MCC)

From Fields to Cells: A Discussion on how the U.S. Prison System is Today’s Slavery
Gallery Room

Storytelling as a Means of Fostering a Sense of Belonging and Community for Multicultural 
Students and Staff
Pioneer Room

Turning ISCORE Attendance into Action
Campanile Room

The NCORE Experience: An @ISUPD Perspective
Cardinal Room

Caught Between Two Worlds: How First Generation College Students Navigate the Campus Setting
Pioneer Room

The Student-Athlete Experience through a Multicultural Lens
Campanile Room

Not an Epidemic: How Our Fear of Fatness is Rooted in Colonialism
Room 2256, Multicultural Center (MCC)

Do I GOT too Much Melanin?? (Asking for a friend): The Effects of Colorism within the Latinx Community  
Gallery Room

“IS-tú:” Exploring the ISU Latinx Community Through a Class Podcast
Room 3512

Developing a Coalition of Black Male Student Success at Iowa State University
Oak Room

The ISMs Project: The Impact of ISMs Explored Through the Eyes of George Washington Carver First-Year Scholars
Great Hall

Latinx in Iowa: Not the New Iowans
Cardinal Room

Unheard Voices: The Black Male Experience
Gold Room

Friday, March 1

CONFERENCE
Morning Sessions at-a-glance
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Friday, March 1

CONFERENCE
Afternoon Sessions at-a-glance

12:00 PM -2:00PM

2:10 PM -3:00PM

3:10 PM -4:00PM

Luncheon and Keynote Address with Vernon A. Wall
Sun Room

The ISMs Project: The Impact of ISMs Explored through the Eyes of George Washington Carver 
First-Year Scholars
Great Hall

Exploring Identity through Film: A Day in the Life of an MVP Scholar
Pioneer Room

Black Faculty and Staff Association: History to Now
Campanile Room

Erasure of Students of Color from the Archives at Iowa State University
Cardinal Room

The Anatomy of a Black Woman: The Exploration of Identity Through Art, Poetry, and Pedagogy
Gold Room

To be Invisible or Not: Understanding Experiences of Underrepresented Students in STEM
Room 2256, Multicultural Center (MCC)

What Study Abroad Taught Me about Anti-Racist Student Affairs Practice
Room 3512

Leaders Enhancing Agriculture, Diversity, Inclusion, and Trust (LEAD IT) Collective.
Oak Room

You’re on Stolen Land: Examining Environmental Racism Against Native Americans
Gallery Room

Changing the Conversation: I am Not a Minority
Pioneer Room

On Being Scholars: An Autoethnographic Account of Black men in Graduate Programs 
Discovering and Developing their Scholar Identity
Oak Room

Walking in Some Else’s Shoes: A Modified Privilege Walk
Campanile Room

Urban Ecosystem Project: Promoting Iowa State University’s School of Education Pre-Service 
Teachers in Culturally Responsive Science Teaching Approaches
Room 3534

First-Generation Mentoring from our Ancestors: An Unbounded Critical Pedagogy
Cardinal Room

Where do I Belong? Improving Support for Queer and/or Transgender Students of Color (QTSOC) 
on Campus
Room 2256, Multicultural Center (MCC)

Yesterday, Today, and Before Tomorrow: How Have Attitudes Towards Interracial Relationships 
Changed from Baby Boomers to Millennials
Gallery Room

So, Now What? Integrating NCORE-ISCORE Ideals into our Daily Lives
Gold Room

ISCORE Reception 
Sun Room

4:00PM -5:00PM
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Assistant Dean for Diversity, College of Agriculture and 
Life Sciences 
Adjunct assistant professor, Department of Agricultural 
Education and Studies

Theressa Cooper, serves as the assistant dean for diversity for the College 
of Agriculture and Life Sciences and adjunct assistant professor in the 
department of agricultural education and studies.  She has served in this 
position since 2013. Theressa’s responsibilities include the coordination, 
management and implementation of the college’s diversity and inclusion 
programs. One of the signature programs under her umbrella is the 
George Washington Carver Summer Internship program, which has 
be in existence for over 25 years. She also leads efforts to identify 
new opportunities to enhance diversity and inclusion goals to benefit 
students, faculty and staff; and connects with Historically Black Colleges 
and Universities, Tribal Institutions, and Hispanic Serving Institutions 
nationwide in terms of teaching, research and outreach/extension 
activities. Theressa’s research areas focus on increasing the pipeline of 
underrepresented groups in agriculture and the life sciences, multicultural 
education and youth development. She has taught undergraduate and 
graduate courses in agricultural education, youth development, diversity, 
and multicultural education.  Dr. Cooper earned her doctorate in cultural 
studies from the University of Tennessee. She earned her bachelor’s 
degree in agricultural development and master’s degree in agricultural 
education at Texas A&M University.DR. THERESSA COOPER

Sun Room, 9:00AM-9:50AM
MORNING ADDRESS

CONFERENCE
Friday, March 1
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Monsters We Make: Teaching Othering and Privilege Through the 
Lens of Horror
Oak Room, 10:00 AM -10:50AM

For the past five years, I’ve taught an English 250 class on Monsters & Othering. This class uses the gaze of horror and monster theory to 
examine how groups use othering to ostracize, take away agency, and de-privilege non-majority groups. The class works by examining ways 
monsters and horror have been used throughout history to either uphold the status quo through fear tactics or, more recently, to confront 
those tactics head on and flip the script on oppression (such as in the film Get Out). So how can we set up a syllabus that makes this actually 
meaningful to students who have rarely confronted these issues themselves? What conflicts arise in the classroom because of this topic and 
how can we use those conflicts in productive ways of teaching? Finally, can this kind of teaching focus actually make a difference?

Chloe N. Clark, Lecturer, English Department

Critical Consciousness: Moving from Critical Awareness to Critically 
Informed Action to Interrupt, Contest, and Dismantle Racism 
Gold Room, 10:00 AM -10:50AM

Paulo Freire (1970) popularized the concept of critical consciousness (also called conscientisation or conscientiza). In his conceptualization 
of critical consciousness, Freire asserted awareness and action were needed in order to gain liberation from the oppressors. Scholars have 
built upon Freire’s original conceptualization and broken critical consciousness into three overlapping states and levels of awareness and 
action. They are 1) critical reflection, 2) critical motivation/efficacy, and 3) critical action. These stages follow the development of critical 
consciousness from early stages where individuals come to recognize, acknowledge, and understand their social identities; make meaning 
of them through the lens of power, privilege, and oppression; and connect their (and others’) individual and group identities with systemic 
and institutionalized inequities. Most research concludes with action as a necessary response to the previous steps in the development of 
critical consciousness. When individuals take their new-found place, as agents of change, they feel obligated to act to change systems of 
oppression. In this interactive session, participants will be able to define--and will develop a basic understanding of critical consciousness. 
Participants will also be able to identify several ways they support and/or confront racism.

Jessica Adams, Graduate Student, Higher Education Administration
L. Wesley Harris Jr., Graduate Student, Higher Education Administration
Romina Holder, Graduate Student, Student Affairs
Nicole Russell, Graduate Student, Student Affairs

Home-to-Prison Pipeline
Room 2256, 10:00 AM -10:50AM

A child’s home environment can either deter academic achievement or provide a supportive structure for the development of academic 
achievement The Adverse Childhood Experiences (ACEs) assessment contains ten questions measuring the impact of childhood trauma 
from birth to age 18. Of these ten questions, four are related to home and parents. The purpose of this study is to explore the phenomenon 
that we are calling the home-to-prison pipeline. Using the Theory of Cumulative Disadvantage (Sampson & Laub, 1997) and concepts from 
the School-to-Prison Pipeline (SPP) framework, we analyzed the relationships between ACEs responses for home and parent questions, 
academic achievement, and school discipline records for racially minoritized students in an urban midwestern school district. The 
significance of these significant influences between minoritized students and school success are discussed. 

Kennesha Woods, Graduate Student, Special Education

My Predominantly White Institution Doesn’t Include Me: Asian 
American Student Experiences
Pioneer Room, 10:00 AM -10:50AM

Although many universities focus on diversity initiatives, specifically at Predominantly White Institutions (PWIs), are some diverse groups 
being left out of the conversation? Representation also plays a key role in individual’s understanding of their placement in society and even 
on campus. For individuals from marginalized communities at Iowa State, it can prove difficult to find an inclusive space. This presentation 
will explore the Asian American and Pacific Islander (AAPI) experience at Iowa State. Survey and interview data of the AAPI student 
population, will be used to discuss students’ experiences at a PWI and their interactions with other racially marginalized communities. We 
will examine AAPI student’s sense of feeling included on our campus and resulting impact on their mental health. Connections between AAPI 
individual’s experiences, the overall community’s sense of belonging, and inclusion on campus will be considered.

NCORE-ISCORE Project Scholars: 
Summer Castillo, Senior, Animal Science
Naomi Barnie, Sophomore, Undecided
Julissa Garcia, Junior, Journalism
Abdirahman Omar, Sophomore, Industrial Technology

NCORE Team Leaders: 
Dr. LeQuetia Ancar, Assistant Director Student Services, Multicultural Liaison Officer, College of Engineering

10:00AM-10:50AM
MORNING SESSIONS



16

Storytelling as a Means of Fostering a Sense of Belonging and 
Community for Multicultural Students and Staff
Pioneer Room, 10:00 AM -10:50AM

Throughout our presentation, we hope that the telling of our stories will deconstruct the idea that identity is shaped by phenotypic 
characteristics, rather than the hundreds of stories and experiences that form someone’s identity. We aim to demonstrate the ways in 
which storytelling can be used as an avenue for fostering a sense of belonging and community. 

Grace Ritter, Graduate Student, Education
Taylor Perkins, Graduate Assistant, Education
Adriana Gonzalez, Student Services Specialist IV, Dean of Students Office

From Fields to Cells: A Discussion on how the U.S. Prison System is 
Today’s Slavery
Gallery Room, 10:00 AM -10:50AM

Has slavery truly ended, or has it simply evolved to become morally acceptable? Slavery exists today by another name: incarceration; 
slaves also have a new name: prisoners. Our criminal justice system is one of mass incarceration that targets African Americans. 
According to the Bureau of Prison Statistics, black men comprise 6.6% of the United States population, but make up 38% of the 
prison population (2018). According to Penal Reform International, people who have been held in punitive conditions are released to 
society, often in a worse physical and mental health state than when they entered. In addition, this increases their probability of being 
institutionalized again in their future. Slavery was not abolished with the Emancipation Proclamation, it was merely redesigned. The 13th 
Amendment provides a means for the continuation of slavery, labor, and oppression through the United States prison system. This session 
will explore the historical to present day experiences of African Americans, from slavery to Black Codes to current day criminalization 
and imprisonment that has caused disproportionate numbers of African Americans in the United States prison system.

NCORE-ISCORE Project Scholars: 
Carolina De Avila, Junior, Management Information Systems
Maria Fonseca, Junior, Graphic Design
Luis Gonzalez, Junior, Political Science
Lincoln Lutrick, Junior, Kinesiology and Health

NCORE Team Leaders: 
Dr. Ashley Garrin, Assistant Director, ISU-McNair Program
Dr. Vernon Hurte, Dean of Students, Dean of Students Office

Turning ISCORE Attendance into Action
Campanile Room, 10:00 AM -10:50AM

Have you ever wondered what you can do with the information you gain by attending ISCORE? Have  you considered how your presence 
and participation in the conference could translate to actions that improve Iowa State? In 2018, we asked ISCORE attendees who 
participated in preconference and conference sessions from 2014 to 2017 to share their perspectives about what they learned, how they 
benefitted and what actions they took as a result of participating. Over 160 past attendees responded, resulting in a 11.21% response rate. 
This interactive session will highlight those findings and provide attendees with ways they can begin to identify what they have gained 
through their participation in ISCORE events. In addition, the presenters will provide examples of how different information learned during 
the conference can be applied in work and/or personal settings. Finally, attendees will receive a worksheet they can use throughout the 
conference to help organize what it is they learn in each session they attend and how they can use that information in the future.

Kurt Earnest, Residence Life Coordinator - Academic Initiatives & Learning Communities, Department of Residence
Matthew D. Pistilli, Director, Student Affairs Assessment & Research
Jenn Plagman-Galvin, Director of Operations, College of Human Sciences
Leslie Winters, Graduate Student, Human Development and Family Studies

The NCORE Experience: An @ISUPD Perspective
Cardinal Room, 10:00 AM -10:50AM

Have you heard colleagues mention the NCORE-ISCORE experience? Are you looking for ways to broaden your professional 
development and personal growth? This session will cover the NCORE (National Conference on Race and Ethnicity) experiences 
of ISU Police Officers throughout their journey. From participating in the professional development academy, attending NCORE, to 
presenting on the intersections of law enforcement, racism, sexism, and transphobia at a national conference. We will explore the 
opportunities and challenges faced by officer attendees and discuss the innumerable benefits of getting your department involved 
with the NCORE-ISCORE Project.
 
Officer Natasha Greene, Engagement and Inclusion Office, Iowa State University Police

10:00AM-10:50AM
MORNING SESSIONS
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Poster Session The ISMs Project: The Impact of ISMs Explored 
Through the Eyes of George Washington Carver First-Year Scholars
Great Hall, 11:00 AM -11:50AM

This session will explore a variety of ISMs (racism, sexism, ageism, etc.) researched by George Washington Carver (GWC) Scholars. The GWC 
Scholars are first-year student who collectively work together in small groups on a variety of research topics. This poster session will be a 
representation of the research findings and their interpretation on how the particular ISMs are viewed at Iowa State University, the Ames 
community, and across the nation. During the poster presentation, attendees will be able to move through the room, read, learn, ask questions, 
and provide feedback to the creators of the posters about the different points of view and research that each scholar completed. 

First Year Students, George Washington Carver Academy
Faculty Mentor: Kenyatta Shamburger, Assistant Dean/Director, Office of Multicultural Student Affairs

Caught Between Two Worlds: How First Generation College Students 
Navigate the Campus Setting
Pioneer Room, 11:00 AM -11:50AM

College access for first generation students of color has been inequitable for decades. First generation students are more likely to be Hispanic 
or Latinx and come from a low-socioeconomic background. A significant challenge for first generation students of color is sense of belonging. 
Sense of belonging for this group has been described as caught between worlds - the world they know and grew up in and the world of 
academia. They may find themselves balancing their home world with their new and possibly feeling caught between these different cultures. 
Basing the presentation on theory and literature, we will offer a space for first generation students to explore their own experiences. As a first 
generation student, I hope to give my audience an insight to how to support this population. 

Samantha Hirschman, Graduate Student, School of Education

The Student-Athlete Experience through a Multicultural Lens
Campanile Room, 11:00 AM -11:50AM

This panel discussion will shed light on the journey of Cyclone student-athletes as they pursue academic and athletic excellence while navigating 
a primarily white institution. Current student-athletes will share their experiences at Iowa State, ranging from balancing academic and athletic 
commitments, to coping with the high visibility attached to being a student-athlete. For minority student-athletes, the high visibility can be 
magnified, creating a unique set of challenges. Presenters will share their personal experiences and discuss how they have overcome adversities 
to find success at Iowa State University. Various aspects of campus and community life will be discussed through a question and answer session.

Iowa State University Student-Athlete Panel

Not an Epidemic: How Our Fear of Fatness is Rooted in Colonialism
Room 2256, Multicultural Center (MCC), 11:00 AM -11:50AM

We are perpetually bombarded with messages that fat equals unhealthy and thin equals healthy. These messages are everywhere: from 
the media, to the doctor’s office, to the dinner table, to the classrooms of future health professionals. Fatness has become synonymous with 
“unhealthy” as well as with words like “lazy,” “gluttonous,” and even “immoral.”  In reality, the pathology of fatness is nothing more than a 
means to blame the results of systemic oppression on the oppressed. The fabrication of the so-called “obesity epidemic” merely functions to 
uphold the hierarchy of bodies that colonialism established. This presentation will dissect the historical construction of the thin ideal, how it 
stemmed from colonialism, and how the pursuit of whiteness became a pursuit of thinness masked as a pursuit of “health.”

Cassidy Boe, Senior, Nutritional Science
Faculty Mentor: Dr. Ruxandra Looft, Director, Margaret Sloss Center for Women and Gender Equity

Developing a Coalition of Black Male Student Success at Iowa  
State University
Oak Room, 11:00 AM -11:50AM

What can PWIs intentionally do to enhance the academic and social success for black male students? This session will focus on a new 
program, the “Coalition of Black Male Students” at Iowa State University. The presenters will outline the development of the program, 
how and why it was started, the impact it has made at Iowa State, and the experiences of three of its members (panelists). This will be an 
interactive session where attendees will be able to learn more about the CBMS program and ask questions to panelists about how the 
attendees can better support Black male student success at Iowa State.

Arnold Woods III, Program Assistant, Graduate College, Graduate Student, School of Education
Kabongwe (KB) Gwebu, Graduate Student, School of Education

11:00AM-11:50AM
MORNING SESSIONS
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“IS-tú:” Exploring the ISU Latinx Community Through a Class Podcast
Room 3512, 11:00 AM -11:50AM

Students from the U.S. Latina/o/x Program here at Iowa State will share excerpts from different episodes of their class-created podcast titled 
“IS-tú” (created as part of an assigned group project from USLS 211: Introduction to Latinx Studies). Students will not only share clips from 
their projects, but will also comment on the decision behind their episode’s guiding questions and overall production. The podcast “IS-tú” 
explores the Latinx community both at Iowa State and in Ames and surrounding areas and responds to social, cultural, economic, artistic and 
educational discourses. The student hosted and produced podcasts all interview campus and/or community members and focus on topics 
ranging from Latinx business owners in Ames, Latinx student organizations at ISU, Latinx-inspired eating options, and more. 

Megan Jeanette Myers, Assistant Professor of Spanish, World Languages and Cultures
Jennifer Nunez, Sophomore, Women’s Studies
Julissa Garcia, Junior, Journalism
Lorena San Elias Martinez, Freshman, Design

Do I GOT too Much Melanin?? (Asking for a friend): The Effects of 
Colorism within the Latinx Community  

Gallery Room, 11:00 AM -11:50AM

Abstract: Historically, race relations in the United States have been deeply embedded within a black-white binary. The polarized racial 
construction causes people to not fully realize that the topic of race and racism affects all people of color. Race in the United States has been 
built upon the ideology of White Supremacy, in which white skin or people with lighter skin tones are perceived to be better than those with 
darker skin tones. Discrimination based on skin tone preference of light over dark is defined as colorism. This prejudice often comes from 
someone who belongs to the same ethnic or racial group. White Supremacy has led to a number of issues within the Latinx community, namely 
colorism amongst its people. This session will discuss the effects that colorism has on the social, psychological, physical, and financial well-
being of the students within the Latinx population at Iowa State University. 

NCORE-ISCORE Project Scholars: 
Nahla Atroon, Sophomore, Industrial Engineering
Fabrice Eteka, Senior, Electrical Engineering
Madeline Spikes, Sophomore Sociology/Pre-Med
Satoria Williams, Senior, Psychology

NCORE Team Leader: Jesus Lizarraga-Estrada, Assistant Director, Office of Admissions

Latinx in Iowa: Not the New Iowans
Cardinal Room, Multicultural Center (MCC), 11:00 AM -11:50AM

The story of a place needs to include voices from multiple perspectives, and counter stories to the White narrative. In Iowa, that means including 
the story of Latinx people. As of 2017, there are 189,818 Latinx individuals in Iowa. They are members of rural, suburban, and metropolitan 
communities, and are surrounded by minimal or negative stereotypes of the Latinx community. Thorough representation of Latinx as Iowans, 
who have been here and contributed, benefits all Iowans. Accurate representation within the curriculum and state-funded sites is essential for 
educating all Iowans about Latinx current and historical contributions. 

The Historical Society Museum and website is the repository of cultural-historical knowledge of Iowa’s people. Using Critical Race Theory and 
LatCrit Theory, we evaluated their exhibits and teacher resources, seeking to recognize how and when Latinx people in Iowa were included. Our 
analysis found that representation of Latinx people ranged from invisible to marginal. We generated ideas for gathering testimonies and artifacts for 
the museum, and met with museum staff to discuss possibilities for improving representation of Latinx people within Iowa at this site. Conference 
attendees will be invited to “stay connected” following this presentation, to build coalitions around Latinx representation at the history museum.

Vanessa Espinoza, Graduate Student, School of Education ; Jeanne Connelly, Graduate Student, School of Education

 Unheard Voices: The Black Male Experience
Gold Room, 11:00 AM -11:50AM

Research surrounding the plight of Black males in higher education remain oversaturated.  Scholarship identifying the trend of Black males and their 
struggles in higher education remain prevalent within research.  In recent years, practitioners and researchers have worked aimlessly to change the 
tides.  While two-thirds of Black males do not finish college within the traditional 6-year period, more research is required concerning the remaining 
third of Black males who find ways to succeed. This session aims to highlight what challenges have persisted in higher education to impede the 
success of Black males on predominantly White campuses. Utilizing tenets of Critical Race Theory, we will engage a panel of Black male students to 
highlight their experiences on the Iowa State campus. Through open dialogue, we will explore how this target population navigates college.
 
Johnnie Campbell, Graduate Student, Higher Education – Student Affairs
Julian Neely, Senior, Journalism and Mass Communication
Miccah Mohorne, Senior, Liberal Studies
Tyran Price, Junior, Criminal Justice Studies
Markus Flynn, Graduate Student, Kinesiology
Brandon Turner, Junior, Psychology

11:00AM-11:50AM
MORNING SESSIONS
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Poster Session The ISMs Project: The Impact of ISMs Explored 
Through the Eyes of George Washington Carver First-Year Scholars
Great Hall, 2:10 PM -3:00PM

This session will explore a variety of ISMs (racism, sexism, ageism, etc.) researched by George Washington Carver (GWC) Scholars. The 
GWC Scholars are first-year student who collectively work together in small groups on a variety of research topics. This poster session will 
be a representation of the research findings and their interpretation on how the particular ISMs are viewed at Iowa State University, the 
Ames community, and across the nation. During the poster presentation, attendees will be able to move through the room, read, learn, ask 
questions, and provide feedback to the creators of the posters about the different points of view and research that each scholar completed. 

First Year Students, George Washington Carver Academy
Faculty Mentor: Kenyatta Shamburger, Assistant Dean/Director, Office of Multicultural Student Affairs

Exploring Identity Through Film: A Day in the Life of an MVP Scholar
Pioneer Room, 2:10 PM -3:00PM

As part of the first-year seminar, University Studies 101B, Multicultural Vision Program (MVP) scholars spend the semester exploring 
various strategies for academic success and engaging in dialogue about self-discovery. The final assignment for the course is the creation 
of a short documentary in which the scholars utilize storytelling to reflect on the impact that their social identities have on their Iowa State 
University experiences. This panel discussion will address challenges, opportunities, and areas of growth that first-year MVP scholars have 
encountered on campus since taking the course.

Jessica Mena Flores, Graduate Assistant, Office of Multicultural Student Affairs
Andrew Jessip, Graduate Assistant, Office of Multicultural Student Affairs First-Year Scholars, Multicultural Vision Program
Kenyatta Shamburger, Assistant Dean/Director, Office of Multicultural Student Affairs

2:10PM-3:00PM

Sun Room, 12:00PM-2:00PM

AFTERNOON SESSIONS

LUNCHEON & KEYNOTE ADDRESS One Better World

Director of Business Development for LeaderShape, Inc. 

Vernon A. Wall has accumulated over 30 years of professional student 
Affairs experience at Iowa State University, the University of Georgia, UNC-
Charlotte and UNC-Chapel Hill. He has experience in Greek life, new student 
orientation, student activities, leadership development, global education and 
university housing. Vernon currently lives in Washington DC where he serves 
as the Director of Business Development for LeaderShape, Inc. Vernon is 
also President and Founder of One Better World, LLC – a consulting firm 
specializing in engaging others in courageous social justice and equity 
conversations. In spring of 1998, Vernon sailed with Semester at Sea as a 
member of the Student Life Team accompanying 600 students on a voyage 
around the world. With degrees from North Carolina State University and 
Indiana University, Vernon is the consummate scholar-practitioner. Vernon 
is a nationally known speaker in the areas of social justice and leadership 
styles and is one of the founders and facilitators of the Social Justice 
Training Institute. Vernon has written several articles and has co-edited two 
books on issues of inclusion on today’s college campus. His award-winning 
programs and presentations have been seen by thousands of students, 
faculty, and staff on campuses across the country. Vernon’s passion for 
social justice and inclusion is grounded in a quote from his late grandmother: 
“May the work I’ve done speak for me.”VERNON A. WALL
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Black Faculty and Staff Association: History to Now
Campanile Room, 2:10 PM -3:00PM

The Black Faculty and Staff Association (BFSA) is a faculty staff association established on Iowa State University campus in 1970’s. The 
purpose of this organization is to serve as a platform for Black faculty and staff to vocalize their thoughts, concerns, needs and ideas to 
support the overall mission of the institution. Through a panel design, this session will highlight the history of BFSA on ISU campus and 
provide insight into the current experiences of black faculty and staff on campus.  

Dr. Angela Shaw, Associate Professor/ Extension Specialist, Food Science & Human Nutrition-AGLS
Dr. Barbara Woods, Extension Specialist, Human Sciences Extension & Outreach
Dr. Connie Hargrave, Associate Professor, School of Education
Thelma Harding,  Director, ISU McNair Program
Samone Whitfield, Program Coordinator I, Liberal Arts & Sciences Administration 

Erasure of Students of Color from the Archives at Iowa State University
Cardinal Room 3512, 2:10 PM -3:00PM

How have students of color been remembered in the Iowa State University archives? There are vacancies, absences, and silences in the 
way the history of less privileged groups has been saved. Historical oppressions and marginalization of communities of color has led to 
multiple gaps in the way archivists have preserved their legacy in the archives. This research focuses particularly on the erasure of students 
of color at Iowa State University, centering on women and LGBTQIA+ identities. We have uncovered the gaps that exist within the legacy 
of these marginalized students at the archives through the lack of materials and documents we currently have. In order to assess these 
absences, we will explore the initiatives that the Special Collections and University Archives department at ISU have created in order to 
address this inequality. This session will also expose the historical context that led to the erasure of students of color from the archives, as 
well as ways in which we can be more intentional about preserving the legacies of future students of color. 

Luis Gonzalez-Diaz, Junior, Political Science and Sociology
Amanda Larsen, Junior, Psychology and Criminal Justice

Faculty Mentor: Rachael Acheson, Assistant University Archivist, Special Collections and University Archives

The Anatomy of a Black woman: The Exploration of Identity Through 
Art, Poetry, and Pedagogy
Gold Room, 2:10 PM -3:00PM

This session will examine the blending of Black Feminist Thought and Arts-Based Pedagogy in a reflection of combined efforts of a poet 
and an artist to recognize and honor Black women’s roles in the creation of arts, education, and activism. The creation of artworks that 
connect art and viewer through the use of translucent materials investigates notions of intellectual activism, collectivism, and self-definition 
in the face of systemic oppression. With a focus on portraits of Black women comprised from their own statements, we created pieces 
to showcase their exemplary contributions, strength, advocacy, and community. In addition, we designed and constructed handcrafted 
booklets with portraits overlaying original pieces of poetry. The presenters will explore the process of collaborative creation in their efforts to 
acknowledge the overlooked work of Black women in literary and arts-based mediums. 

Janae Due, Student Affairs, Graduate Student; Petra Lange, Educator, ABD

Leaders Enhancing Agriculture, Diversity, Inclusion, and Trust 
(LEAD IT) Collective
Oak Room, 2:10 PM -3:00PM

In this presentation, participants will learn about the history of The LEAD IT Collective at the College of Agriculture and Life Sciences, 
learn about the ways LEAD IT has worked with college leadership to create some social change, and learn about some of the 
organizational best practices. 

Elizabeth Martínez-Podolsky, Multicultural Liaison Officer, College of Agriculture and Life Sciences 

Student Panel: 
Erica Parker, Senior, Animal Science
Amali Stephens, Senior, Biology (AGLS)
Eboni Adderley, Senior, Animal Science
Taylor Hintch, Senior, Global Resource Systems

2:10PM-3:00PM
AFTERNOON SESSIONS
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To Be Invisible or Not: Understanding Experiences of 
Underrepresented Students in STEM
Room 2256, Multicultural Center (MCC), 2:10 PM -3:00PM

Despite attention from federal and institutional policy makers, underrepresented students in science, technology, engineering, 
and mathematics (STEM) continue to face significant barriers towards persistence and completion (Baber, 2015; National Science 
Foundation, 2017). Research suggests that campus-level programs focused on engaging underrepresented students majoring in STEM 
fields foster aspirations, involvement, and success (Strayhorn, 2010). The purpose of this presentation is to examine experiences of 
student participants in the Iowa-Illinois-Nebraska Louis Stokes Alliance for Minority Participation (IINSPIRE-LSAMP) program across 
the 16-campus alliances led by researchers at Iowa State University. During the 2017-18 academic year researchers employed a 
qualitative research design. Individual interviews were conducted with twenty undergraduate students participating in programs across 
the alliance. The following themes will be presented from the study: knowledge acquisition, identity challenges, LSAMP opportunities 
and support, hands-on learning and research, and student aspirations for advanced education. Following description of the findings we 
will  provide three areas of recommendations related to networking, support systems, and research opportunities. We conclude with 
implications for practice, contributing to a better understanding of campus-level practices that support persistence of students from 
underrepresented populations in STEM education.

Jocelyn Jackson, IINSPIRE LSAMP Graduate Research Assistant, Mechanical Engineering
Rudisang Motshubi, IINSPIRE LSAMP Graduate Research Assistant, Higher Education Administration
Blayne Stone, IINSPIRE LSAMP Graduate Research Assistant, Higher Education Administration

You’re on Stolen Land: Examining Environmental Racism against 
Native Americans
Gallery Room, 2:10 PM -3:00PM

Many Native American cultures are known for their deeply rooted connection to nature.  However, throughout history, this connection 
has been continuously interrupted by environmental racism. Environmental racism is the creation of hazardous conditions within and in 
proximity to marginalized communities that affect their health and quality of life. This session will explore various forms of environmental 
racism that have impacted Native Americans in the past and continue in 2019. Not only have hazardous conditions been created, but 
much of what was once Native land has been stolen and defaced. A well-known example is the carving of U.S. President’s faces into the 
sacred Six Grandfathers Mountain of the Lakota people, known today by many as the national monument of Mount Rushmore. Come to 
this session prepared to learn about environmental racism, including relocation to unproductive land, defacement of sacred land, and 
dumping of hazardous and toxic chemicals on tribal lands.

NCORE-ISCORE Project Scholars: 
Cassidy Boe, Senior, Nutritional Science
Deleigha Hodges, Junior, Political Science
Paloma Mate-Kodjo, Sophomore, Biology
Cristian Olmos, Senior, Microbiology

NCORE Team Leaders: 
Dr. Ruxandra Looft, Director, Margaret Sloss House for Women and Gender Equity
KB Gwebu, Graduate Student, Education

What Study Abroad Taught Me about Anti-Racist Student Affairs Practice
Room 3512, 2:10 PM -3:00PM

As a junior in college, I had the incredible privilege to study abroad in Angers, France. During this experience, I was able to see racism 
from a different lens. The French lens. At the time, France was still recovering from their most recent terrorist attack, which had occurred 
in November 2015, only two months prior to my arrival. During my stay, another attack occurred in Belgium, only 6 hours from where I 
lived. In the aftermath of these attacks, I soon began to see the ways in which racial profiling of Islamic or Islamic-presenting folks was 
excused under the guise of nationalism. In the years since my return, I have seen similar incidents occurring evermore frequently with the 
white nationalist movement. My graduate studies inspired me to reflect on this experience, particularly as it relates to student affairs. In 
France, student affairs is nonexistent and international students report feeling isolated and unhappy. During this session, we will explore 
the lessons learned from my experience in higher education without student affairs, what the impact is on our students, as well as the 
implications of nationalist-fueled racism on our work with students here.

Kelly Moroney, Graduate Assistant, Department of Residence

2:10PM-3:00PM
AFTERNOON SESSIONS
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Changing the Conversation: I am not a Minority
Pioneer Room, 3:10 PM -4:00PM

The purpose of this presentation is to highlight and allow a space for individuals to cover the terms “minorities” to students from “marginalized” 
backgrounds. We will guide the audience to further analyze the terminology that is describing vulnerable population of students. One of the major 
outcomes of this session is to have participants learn and understand the negative connotations with the term “minority.” During the session, 
audience members will have the opportunity to engage in dialogue with one another and understand their position on the usage of the term minority. 
We hope to have the audience members leave the session with fruitful dialogue and become change agents by switching the deficit narrative on 
vulnerable populations. 

Maria L. Espino, Graduate Research Assistant, School of Education
Brian Le, Undergraduate Program Coordinator, Science Bound 

On Being Scholars: An Autoethnographic Account of Black Men in 
Graduate Programs Discovering and Developing their Scholar Identity
Oak Room, 3:10 PM -4:00PM

Research on the experiences of Black men in pursuit of advanced degrees is limited. However, previous research has addressed the lack of Black men 
represented in masters and doctorate programs. In an effort to address the lack of representation of Black men in graduate programs, an identity model 
addressing the ways in which Black men in graduate programs discover and develop their scholar identity is needed. Borrowing from Whiting’s (2006) 
Scholar Identity in Black Males model, this presentation will provide attendees with an autoethnographic account on the scholar identity discovery and 
development process of three Black men enrolled in graduate education programs at Iowa State University. Recommendations for how higher education 
practitioners, administrators, and faculty can aid in facilitating the scholar identity discovery and development of Black men in graduate programs will be 
shared at the conclusion of this presentation.
 
Jarrel T. Johnson, Graduate Assistant-Research, College of Education
Blayne D. Stone, Jr., Graduate Assistant-Research, College of Education
Steven B. Waddell, Graduate Assistant-Adminstrative, College of Education
Kabongwe (KB) Gwebu, Graduate Assistant-Administrative, College of Education

Walking in Someone Else’s shoes: A Modified Privilege Walk
Campanile Room, 3:10 PM -4:00PM

The ability to “walk in some else’s shoes” is a trait of great leaders. It is an act of empathy and the process can help us understand personal and 
larger structural barriers that impacts all students and our communities, particularly those from underrepresented populations (e.g, minority, low 
income, first generation, LGBTQ+, people with disabilities). The workshop will be led by students from the STEM Scholars Program and is OPEN TO 
ALL ISCORE attendees. We have a fun interactive activity that will involves examination our own privileges and those of others in a safe environment. 
We will highlight a strength-based perspective of people that have successfully navigating their way into the ISU community and how these skills 
are linked to effective leadership within and beyond our communities. The participants will experience‚ wearing new shoes, with a post-walk time to 
share their thoughts through an open forum discussion. 

Based on past experiences, we have designed this privilege walk format to protect the identity of individuals who may be hesitant to share their (dis)
advantages within a large group of people, including friends and strangers. This anonymization helps individuals who may be emotionally triggered by 
the traditional privilege walk format. 

Lia Gomez, Senior, Environmental Science
Amali Stephens, Junior, Biology
Kyla Yuza-Pate, Sophomore, Animal Ecology
Remi Smith, Senior, Biology
Sydney Paris, Sophomore, Animal Science

Faculty Mentor: Dr. Corey Welch, Director STEM Scholars Program

So, Now What? Integrating NCORE-ISCORE Ideals into Our Daily Lives
Gold Room, 3:10 PM -4:00PM
Are you looking for ways to integrate what you learn from NCORE-ISCORE into your work? Join our panel to explore building a community of 
support and accountability to recognize white privilege, identify and interrupt internalized dominance, while incorporating diversity and inclusion 
into our lives. Panelists will share strategies that attendees may utilize to amplify and facilitate their own inclusivity building efforts (e.g., the 
Office of the Registrar’s work to integrate inclusion within all of their continuous student/staff employee development, CELT’s Inclusive Classroom 
programs promote learning environments where the social identities and diverse backgrounds of all students may thrive, Strategic Plan 4.4, etc.).

Laura Bestler, Program Coordinator II, Center for Excellence in Learning & Teaching
Shawna Saad, Associate Registrar, Records & Registration
Jaclyn Tungesvik, Senior Assistant Director for Recruitment Initiatives, Office of Admissions
Mike Giles, Director, Recreation Services

3:10PM-4:00PM
AFTERNOON SESSIONS
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Urban Ecosystem Project: Promoting Iowa State University’s School 
of Education Pre-Service Teachers in Culturally Responsive Science 
Teaching Approaches
Room 3534, 3:10 PM -4:00PM

The Urban Ecosystem Project, a National Institute of Health recipient of the Science Education Partnership Award, is a supporting project of the ISU 
4 U Promise. The Promise, which was made to two Des Moines public elementary schools, was created to promote and support college attendance 
throughout the historically marginalized community. The Urban Ecosystem Project works with Iowa State University pre-service teachers in the 
School of Education to promote culturally responsive science teaching through an Ambitious Science Teaching framework and a Diversity Pedagogy 
Theory. Join our team of graduate and undergraduate research assistants as we delve into what this culturally inclusive educator prep program is 
doing for the Iowa State University campus as well as the broader communities surrounding Iowa State.

Austin Castillo-Leovan, Senior, Geology
Jayde Gartner, Senior, Elementary Education
Stephanie Schneider, Graduate Assistant-Research, School of Education

Faculty Mentor: Dr. Katherine Richardson Bruna, School of Education

First-Generation Mentoring from our Ancestors: An Unbounded 
Critical Pedagogy
Cardinal Room, 3:10 PM -4:00PM

A critical pedagogy (Giroux, 2011) focuses on humanizing relationships that seeks to liberate the oppressed. Wherein, a democratic critical 
pedagogy (Shor, 2014) places an emphasis on shared knowledge construction in balancing the power dynamics with between teacher and learner. 
A democratic critical pedagogy applied towards a mentoring program creates a space for empowerment for both the mentor and mentee. In this 
case a first-generation undergraduate student (mentee) and first-generation graduate student (mentor) will share how they co-created a mentoring 
space of empowerment that embodies a path to what Anzaldua calls spiritual activism (2009), a space welcoming an interconnectedness against 
non-binary classifications towards individual and social transformation. 

Araceli Lopez-Valdivia, Senior, Political Science
Ricardo Martinez, Graduate Assistant-Teaching/Research, Education

Where do I Belong? Improving Support for Queer and/or Transgender 
Students of Color (QTSOC) on Campus
Room 2256, Multicultural Center (MCC), 3:10 PM -4:00PM

This session will address the struggles of queer and/or transgender students of color (QTSOC) on college and university campuses and 
provide strategies to better support students with intersecting marginalized identities. Many campus resources (such as multicultural centers 
and LGBTQIA+ centers) available to students demand QTSOC to navigate singular identity spaces, muting other aspects of their identity. As 
such, campus resources and affinity spaces regarding QTSOC rarely reflect their holistic identity. Using Astin’s Inputs-Environment-Outputs 
(I-E-O) student development model, we determined where the gaps are in supporting QTSOC and present recommendations for student affairs 
practitioners, educators, and institutional leaders to better support QTSOC on college and university campuses. 

Janae Due, Student Affairs, Graduate Student
Taylor Stoeckler, Student Affairs, Graduate Student

Yesterday, Today, and Before Tomorrow: How Have Attitudes Towards 
Interracial Relationships Changed from Baby Boomers to Millennials
Gallery Room, 3:10 PM -4:00PM

The history of Interracial relationships in the United States is drastically different than today. In 1967, key legislation was passed to allow 
interracial marriage with the Loving v. Virginia court case, in which Mildred and Richard Loving’s relationship was scrutinized by the State 
of Virginia. Once the ban on interracial marriage was repealed nationwide, attitudes improved, but the fight did not end there. Bob Jones 
University was one of the final universities in the nation to lift a ban on interracial dating in 2000. Today, we see a change in attitudes toward 
interracial couples; however, individuals 65 years and above were indifferent about interracial relationships. Comparing the past to our 
current generation, about 90% of Millennials accept interracial dating. What has caused the shift in acceptance? We will discuss the history, 
progression, and differences in attitudes of the Baby Boomer and Millennial generations toward interracial relationships.

NCORE-ISCORE Project Scholars: 
Alexandra De Los Santos, Sophomore, Biology
Faith Gaye, Senior, Kinesiology-Premed
Modeste Kenne, Junior, Computer Engineering
Brandon Turner, Junior, Psychology

Faculty Mentor: NCORE Team Leader: Shawna Saad, Associate Registrar, Records & Registration

3:10PM-4:00PM
AFTERNOON SESSIONS
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ISCORE 
RECEPTION

Sun Room, 4–5 PM

4:10 PM               Welcome from Committee

4:15 PM               Lyrical Expression & Brenda Jones Change Agent Award Introduction

4:20 PM                Change Agent Award Winner remarks (Caleb Short)

4:30 PM               Lyrical Expression and Introduction of Dr. Martino Harmon,  
                            Senior Vice President for Student Affairs

4:35 PM               Remarks from Dr. Martino Harmon & Introduction of 2019 cohort

4:50 PM               Closing and Photos with new cohort and alums
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Change Agent Award
BRENDA JONES

2019 NCORE-ISCORE 
Brenda Jones Change Agent Award recipient

CALEB SHORT

The award recognizes an NCORE-ISCORE alumni who continues to contribute to the understanding and awareness of topics 
related to race and ethnicity and has created change in their community.

Caleb Short graduated from Iowa State in 2009 with a degree in Elementary Education before moving to Chicago to teach. 
Working at schools in impoverished and majority immigrant communities reaffirmed his reasons for studying education in 
the first place--to close the education gap. In 2011, Caleb moved to Haiti to assist in a micro-finance organization helping to 
rebuild the small business sector after the devastating earthquake that had hit the country a year before. While living in Haiti, 
Caleb saw first-hand the effects of American and European imperialist policies that had systematically been undermining the 
hard work and determination of the first Black republic in the Western Hemisphere. 

Soon after returning to Iowa, Caleb decided to channel his passion into an organization that would make the world a more 
equitable place. In 2014, with the help of a great team of fellow change agents, Education Freedom Equality was born. EFE’s 
purpose is to partner with organizations and individuals to support programs that promote progress, self-awareness and 
opportunity for all. In 2015, Caleb had the honor of representing Des Moines Public Schools in the Japanese sister city of 
Kofu as an English teacher for the academic year. During his time in Japan, Caleb learned about the differences, as well as 
similarities, between Western and Eastern philosophies towards education and life. Upon return, along with his work with 
EFE, Caleb has taught middle school math at Goodrell Middle School in Des Moines, Iowa for the last three years. 
 
In 2012, the NCORE-ISCORE Brenda Jones Change Agent Award was created, honoring Brenda Jones. Jones created 
original paintings for ISCORE. In her own paintings she explores figurative compositions that express her love of color and 
her concerns about human relationships. They have been exhibited nationally and internationally, and are included in many 
private and public art collections.

“Before becoming involved with 
NCORE/ISCORE I was completely 
ignorant of issues related to 
race, ethnicity, inequality and 
oppression. It truly was a life 
changing experience and I hope I 
have made the world a better place 
because of the things I learned 
from the great people involved in 
this program. The fight for justice 
continues and I am eternally 
grateful that my eyes were opened 
and I strive to be a part of that 
change in others. “
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ISCORE Action Plan
For each session you attend today, answer the following question: 

From the information gained, what are three key points or strategies you can create for 
yourself to assist in promoting inclusivity on campus in your current role as student, faculty, 
or staff?

Opening Key Note Speaker
Dr. Theressa Cooper, Assistant Dean for Diversity – College of Agriculture & Life Sciences 

1.

2.

3.

What session did you attend?
Sessions 10:00–10:50AM

p  Monsters We Make: Teaching Othering and Privilege through the Lens of Horror 
p  My Predominantly White Institution Doesn’t Include Me: Asian American Student Experiences
p  Critical Consciousness: Moving from Critical Awareness to Critically Informed Action to Interrupt, 
      Contest, and Dismantle Racism
p  Home-to-Prison Pipeline
p  From Fields to Cells: A Discussion on How the U.S. Prison System is Today’s Slavery
p  Storytelling as a Means of Fostering a Sense of Belonging and Community for Multicultural  
      Students and Staff
p  The NCORE Experience: An @ISUPD Perspective 
p  Turning ISCORE Attendance into Action

1.

2.

3.
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What session did you attend? 
Sessions 11:00–11:50AM

p  Caught between two worlds: How first generation college students navigate the campus setting
p  Not an Epidemic: How Our Fear of Fatness is Rooted in Colonialism 
p  The Student-Athlete Experience Through a Multicultural Lens
p  Do I GOT too much melanin?? (Asking for a friend): The Effects of Colorism within the Latinx Community
p  “IS-tú:” Exploring the ISU Latinx Community Through a Class Podcast
p  Developing a Coalition of Black Male Student Success at Iowa State University
p  The ISMs Project: The Impact of ISMs Explored Through the Eyes of George Washington Carver  
      First-Year Scholars
p  Latinx in Iowa: Not the New Iowans
p  Unheard Voices: The Black Male Experience

1.

2.

3.

Key Note Address One Better World

Vernon A. Wall, Director of Business Development for LeaderShape, Inc.

Privilege. Identity. Social Justice. The journey begins with you.Through interactive activities and 
focused discussions, participants will learn how their identities influence all they do and how to use this 
knowledge to become agents of change on campus and in our world. “Injustice anywhere is a threat to 
justice everywhere!”

1.

2.

3.
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ISCORE Action PlanContinued 
From the information gained, what are three key points or strategies you can create for yourself to assist in promoting 
inclusivity on campus in your current role as student, faculty, or staff?

What session did you attend?
Sessions 2:10–3:00PM

p  The ISMs Project: The Impact of ISMs Explored Through the Eyes of George Washington  
Carver First-Year Scholars
p  Exploring Identity through Film: A Day in the Life of an MVP Scholar
p  Black Faculty and Staff Association: History to Now
p  Erasure of Students of Color from the Archives at Iowa State University
p  The Anatomy of a Black woman: The Exploration of Identity through Art, Poetry, and Pedagogy
p  To be Invisible or not: Understanding Experiences of Underrepresented Students in STEM
p  What Study Abroad Taught Me about Anti-Racist Student Affairs Practice
p  Leaders Enhancing Agriculture, Diversity, Inclusion, and Trust (LEAD IT) Collective
p  You’re on Stolen Land: Examining Environmental Racism against Native Americans

1.

2.

3.

What session did you attend? 
Sessions 3:10–4:00PM

p  On Being Scholars: An Auto-ethnographic Account of Black Men in Graduate Programs Discovering and 
Developing their Scholar Identity
p  Walking in Someone Else’s shoes: A Modified Privilege Walk
p  Urban Ecosystem Project: Promoting Iowa State University’s School of Education Pre-Service Teachers in 
Culturally Responsive Science Teaching Approaches
p  First-Generation Mentoring from our Ancestors: An Unbounded Critical Pedagogy
p  Where do I Belong? Improving Support for Queer and/or Transgender Students of Color (QTSOC) on Campus
p  Yesterday, Today, and Before Tomorrow: How Have Attitudes Towards Interracial Relationships Changed 
from Baby Boomers to Millennials
p  So, Now What? Integrating NCORE-ISCORE Ideals into Our Daily Lives

1.

2.

3.
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Notes
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2018 NCORE NEW ORLEANS DELEGATION

PROJECT DIRECTOR

STUDENTS PROFESSIONAL DEVELOPMENT TEAM

Japannah Kellogg, NCORE-ISCORE Project

Nahla Atroon, Sophomore, Industrial Engineering
Naomi Barnie, Sophomore, Undecided
Cassidy Boe, Senior, Nutritional Science
Summer Castillo, Senior, Animal Science
Carolina DeAvila, Senior, Management Information Systems
Alexandra De Los Santos, Sophomore, Biology
Olouwole Fabrice Eteka, Senior, Electrical Engineering
Maria Fonseca, Junior, Graphic Design
Julissa Garcia, Junior, Journalism
Faith Gaye, Senior, Kinesiology-Premed
Luis Gonzalez-Diaz, Junior, Political Science
Deleigha Hodges, Junior, Political Science
Modeste Kenne, Senior, Computer Engineering
Lincoln Lutrick, Senior, Kinesiology and Health
Paloma Mate-Kodjo, Senior, Biology
Cristian Olmos, Senior, Microbiology
Abdirahman Omar, Sophomore, Industrial Technology
Madeline Spikes, Sophomore Sociology/Pre-Med
Brandon Turner, Junior, Psychology
Satoria Williams, Senior, Psychology

Nicole Bartolozzi, Hixson Scholars
Jordan Baumgardner, Department of Residence
Naomi Drakeford, Student Counseling 
Kristin Erdman, Memorial Union
Jason Fugure, ISU Dining
Nick Grossman, ISU Police Department
Mindy Heggen, Office of the Registrar
Kody Henke, Department of Residence
Brady Hubbard, Department of Residence
Carrie Jacobs, ISU Police Department
Carmen Jones, School of Education
Letitia Kenemer, Memorial Union
Jen Leptien, Learning Communities
Kevin Merrill, Memorial Union
Kelsey Nation, Department of Residence
Karen Rodekamp, ISU Dining
Alycia Smith, Department of Residence
Corey Williamson, Memorial Union
Steve Winfrey, Memorial Union
Angie Witt, ISU Dining
Arnold Woods III, Graduate College

2018 NCORE DELEGATION
New Orleans
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NCORE TEAMS
2018-2019

Each year, the NCORE-ISCORE Project Office accepts applications from Iowa State students interested in attending the National Conference on 
Race and Ethnicity in Higher Education (NCORE). In 2018, the conference was held in New Orleans, Louisiana. Students present new knowledge 
gained from their NCORE experience at the Iowa State Conference on Race and Ethnicity (ISCORE).

AFRICAN AMERICAN MULTIRACIAL

ASIAN AMERICAN NATIVE AMERICAN

LATINX ADDITIONAL SUPPORT

Ashley Garrin, Team Leader
Vernon Hurte, Team Leader
Carolina DeAvila
Luis Gonzalez-Diaz
Maria Fonseca 
Lincoln Lutrick

Kathleen Harrison, Team Leader
Shawna Saad, Team Leader
Alexandra De Los Santos
Faith Gaye
Modeste Kenne
Brandon Turner

LeQuetia Ancar, Team Leader
Ashly Dorris, Team Leader 
Erin Peterson, Team Leader
Naomi Barnie
Summer Castillo
Julissa Garcia 
Abdirahman Omar

Kabongwe (KB) Gwebu, Team Leader
Ruxandra Looft, Team Leader
Cassidy Boe 
Daleigha Hodges
Paloma Mate-Kodjo
Cristian Olmos

Evan Knoespel, Team Leader 
Jesus Lizarraga-Estrada, Team Leader
Nahla Atroon
Olouwole Fabrice Eteka
Madeline Spikes
Satoria Williams

Martino Harmon  
Brenda Jones
Japannah Kellogg

NCORE-ISCORE PROJECT FOR STUDENTS

RESEARCH GROUPS

2018 NCORE-ISCORE PROJECT SCHOLARS



#ISCORE19
iscore.iastate.edu/2019

THANK YOU!
ISCORE 2019 Sponsors
Carrie Chapman Catt Center for Women and Politics 
Center for American Intercultural Studies 
Center for Excellence in Learning and Teaching
College of Agriculture and Life Sciences 
College of Business 
College of Design 
College of Engineering 
College of Human Sciences 
College of Liberal Arts and Sciences
College of Veterinary Medicine 
Committee on Lectures
Dean of Students Office 
Department of Residence 
Division of Student Affairs
Division of Finance
Honors Program 
Iowa State Alumni Association 
Margaret Sloss Women’s Center 
Memorial Union 
Multicultural Student Affairs 
Office of Equal Opportunity
Office of Student Financial Aid 
Office of the President 
Office of the Senior Vice President and Provost
Office of the Senior Vice President for Student Affairs
Office of the Senior Vice President for University Services 
Office of the Vice President for Diversity and Inclusion 
Office of the Vice President for Research  
Women in Science and Engineering 
University Printing Services

ISCORE Planning Committee
Mohamed Ali, ISU Dining
Laura Bestler, Center for Excellence in Learning and Teaching
Katy Cran, Dean of Students Office
Ashley Doris, Student Activities 
Carmen Flagge, College of Human Sciences 
Ashley Garrin, McNair Programs
Kabongwe (KB) Gwebu, School of Education  
Kody Henke, Admissions
Harrison Inefuku, Library Services
Carmen Jones, School of Education 
Japannah Kellogg, NCORE-ISCORE Project Director
Audrey Kennis, College of Agriculture and Life Sciences
Jesus Lizarraga-Estrada, Admissions  
Ruxandra Looft, Margaret Sloss Center for Women and Gender Equity
Elizabeth Martinez-Podolsky, College of Agriculture and Life Sciences
Isaiah McGee, Equal Opportunity Office 
Jowelle Mitchell, NCORE-ISCORE Project Program Assistant
Jenn Plagman-Galvin, College of Human Sciences 
Shawna Saad, Records & Registration
Allison Severson, Hixson Awards/National Student Exchange 
Jaclyn Tungesvik, Admissions
Leslie Winters, Human Development and Family Studies

NCORE-ISCORE Office
Japannah Kellogg, NCORE-ISCORE Project Director
Jowelle Mitchell, NCORE-ISCORE Project Program Assistant


